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CONTENT OF FUTURE TEACHERS’ ORGANIZATIONAL SKILLS
AND WAYS TO IMPROVE THEM

Abstract. The organization of the process in the pedagogical system depends on its elements
and participants. The elements of the pedagogical system are: the educational purpose, the content
of training, techniques and methods of training and education, organizational forms, means and
results of training, management and pedagogical technologies.

The implementation of educational activities by a teacher participating in the pedagogical
system largely depends on pedagogical skills, including organizational ones. In addition, the teacher
can organize an effective educational process taking into account the components of the
pedagogical system.

In this article the author describes the components of teacher training in the implementation of
the pedagogical process, including the types of pedagogical skills. The types of pedagogical activity
in research work and their differentiation are considered there. It is indicated that organizational
skills differ depending on the purpose of training, the level of pedagogical activity, object and
subject. The teacher's pedagogical skills are characterized by the connection of organizational skills
with other skills, considered as a managerial matter.

In addition, on the part of researchers, it is proposed that organizational skills consist of:
designing (research, constructive actions), technological (or activity: organizational, informational,
communicative actions), analytical and evaluative (control) actions.

The system of training future teachers provides information about their organizational skills:
substantive and procedural aspects; intensive and extensive ways from the point of view of the
pedagogical system.

Keywords: teacher, teacher's pedagogical activity, educational activity, pedagogical system,
skill, organizational skills.
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Boaamak myrajimaepain yHbIMAACTHIPYIIBLIBIK iCKePJIIriHiH Ma3MyHBbI
sKOHEe OHBI JKeTIAIPY KoJxapbl

Anparna. Ilenarorukanslk xylene yAepicTiH YHBIMAACTBIPbUIYBl OHBIH KypayllblIapbl MEH
KaThICyIIbIIapbIHA OalmaHbICThL. [lemarorukanblK SKyiie KypaylmbUiapbl peTiHIE: OKY-TopoOme
MakcaThl, OKy-TOpOMEe Ma3MyHBI, OKBITY MEH TopOuesney 9icTepi MEeH Tocuiiepi, YHbIMIACTBIPY
dbopmanapbl, OKBITY Kypajlaapbl MEH HOTIDKEIep, 0ackapy MEH IeJaroruKajiblK TEXHOJIOTHsIIap
anbplHazbl. [legarorukanslK JKylere KaTbhICYLIbl MYFalTiMHIH OKBITY 1C-OpPEKETIH JKY3ere achIpybl
HETI31HEH TMeJaroruKalblK ICKEpJIKTepPre, OHBIH IIIIHAE YWBIMIACTHIPYIIBUIBIK ICKEpPIIKKE
OaiinanpicTel. COHBIMEH KaTap, MyFalliM IeJarorukajblK *KyHe KypayllbUlapblH Hazapra alyMeH
HOTIDKEII OKY-TopOue yIepiciH YibIMIAacThIpa ajlabl.

Makasiaga MyFaliMHIH II€1arOrMKaJIbIK YAEPICTI KY3€re achlpyIarbl 1aspiblK Kypaylibliapsl,
OHBIH IIIiHAE TMEeJAarOTHKANBIK ICKEpIIiKTIH Typiepi alThutafgsl. llemarorukanblk — iCKepIik
TYPJAEPIHIH  FBUIBIMU-3€PTT€Y JKYMBICTApbIHIAFbl Typjepl MeH OJapiblH aXbIpaTbUIybl
KapacThIpbUIaAbl. YWBIMIACTHIPY ICKEPIITiHIH OKBITY MAaKCaThlHA, IeJaroruKaibIK 1C-9peKeT
JeHreiiine, OOBEKTICIHE, TOHIHE OalJaHBICTBI epeKIIeNeHETIHI KepceTuleal. MyFaliMHIH
MeJaroruKaiblK 1CKepJiKTepl 1MIHAErT YHWBIMAACTBIPY ICKEpIHIriHiH OacKa 1CKEepIiKTEPMEH
OaiiaHpIChl, OacKapylIbl iICKEPIIiK PEeTiHAE KapacThIPbUTYbl CUIIATTANIAIbI.

CoHbplMEH  KaTap, 3epTTeylliep  TapanblHaH  YHBIMJACTBIPYIIBUIBIK  ICKEPJIIKTIH:
KYPacTBIPYIIBUIBIK (3€pTTEYLIUIK, KOHCTPYKTUBTI 1C-OpEeKeTTepi), TEXHOJIOTUSUIBIK (Hemece ic-
OPEKETTIK: YWBIMAACTHIPYIIBUIBIK, aKIapaTThIK, KOMMYHUKAaTUBTIK 1C-OpeKeTTepl), Tangay-oaranay
(OakplIay-0aKpUIay iC-OpEKETTepl) 1C-0peKETTePIHEH TYPYbI KAKETTIr YChIHBIIA/IbI.

bonamak wmyranmiMaepal gaspiay KYWeCIHIE OJIapblH YHBIMAACTHIPYIIBUIBIK 1CKEPJIriH
KETUAIPYAIH: Ma3MYH/JIBIK KOHE MPOLECCYANIbIK aCIEeKTUIepl; MelaroruKajiblK JKyile TYpFhICBIHAH
WHTEHCUBTI JKOHE SKCTEHCHUBTI XKOJIJIaphl Typajibl aKnapaTTap Oepiieni.

Kiar ce3mep: MyramiM, MyFalgiMHIH T€JaroruKaiblK 1C-OpEKEeTi, OKBITY 1C-OpeKeTi,
NeJaroruKaiblK JKyie, 1ICKepIIiK, YUbIMIACThIPY 1CKEpPIIIri.
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CoaeprkaHue OpraHu3aTOPCKUX yMeHHMH OyAyluuX yquTesei
U MYTH UX COBepPLIEHCTBOBAHUS

AnHoTtanus. Opranuzainus mporecca B Mearornueckoi CUCTEME 3aBUCUT OT €T0 DJIEMEHTOB
Y YYACTHUKOB. DJIEMEHTAMHU MEJarornyecKoil CHCTEMBI SBISIIOTCS: y4eOHO-BOCIUTATENbHAS 11e]b,
coJiep;kaHue 00ydeHHUs, IPUEMBbl U METObl 00yUeHHs] U BOCHUTAHMSI, OPraHU3aLUOHHbIE (DOPMBI,
CPEICTBA M PE3YNIbTATHI O0YUCHHSI, YIIPABICHUECKHE U MEAArOTUISCKUE TEXHOJIOTHH.
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OcymecTBiieHre y4eOHOM JEsTeNbHOCTH YYHMTENEM, Y4YacTBYIOIIMM B IEJaroruyeckoi
CUCTEME, BO MHOI'OM 3aBHUCHT OT II€JarOTUYECKUX YMEHUH, B TOM YHUCIIE OpraHu3anruoHHbIX. Kpome
TOTO, YYUTEIb MOXET OPraHu30BaTh 3()(HEKTUBHBIA Yy4eOHO-BOCIIUTATEIBHBIN MPOIECC C YYETOM
COCTABJISIFOLIUX ME€1ArOTMYECKON CUCTEMBI.

B crarbe ommcaHbl KOMIIOHEHTBHI IIOArOTOBKHM YYMTENS B pealU3alUu IeAarorudecKkoro
rpoliecca, B TOM YHCJIe BBl N1€1aroOrnYecKuX yMeHuil. PaccmaTpuBaroTcs BUIBI IEAAroruu4ecKou
JESITEeIbHOCTH B HAYYHO-HMCCIIEJOBATEILCKOM padoTe M WX pasrpaHUYeHHUE. YKa3bIBAaeTCs, YTO
OpraHM3alliOHHBIE YMEHHUS pa3IU4aloTCsl B 3aBUCUMOCTH OT UeId OOy4YeHHs, YpPOBHS
[IEearornyeckol JesTeIbHOCTH, OO0BEKTa, mpeamera. [[is nenarormyeckux yMEHWH yduTems
XapakTepHa CBA3b OPraHU3alMOHHBIX YMEHHUM C APYrMMH YMEHUSAMH, paccMaTpuBaemas Kak
YIIPaBJICHYECKOE JIETIO0.

Kpome Toro, co cTopoHsl uccienoBaTeneil mpeaiaractcs, YT00bl OpraHU3alMOHHbBIE YMEHHS
COCTOSUIM  U3:  KOHCTPYUPYIOIIMX  (HMCCIENOBATENbCKUX, KOHCTPYKTHUBHBIX  JE€HCTBHI),
TEXHOJIOTHYECKUX (v JeSATEIbHOCTHBIX: OpraHU3alMOHHBIX, MH(OPMALIMOHHBIX,
KOMMYHUKATUBHBIX JIEUCTBHI ), aHAJTUTUKO-OIICHOYHBIX (KOHTPOJIbHBIX ) EHCTBUM.

B cucreme mnoAroToBku OyAymmx yuumTeneil mpenactaBieHa uH@opMmanus 00 UX
OpPraHU3aTOPCKUX HABBIKAX: COJEP/KATEIBHBIX M IPOLECCYAbHBIX AaCIEKTaX; WHTCHCUBHBIX H
SKCTEHCHUBHBIX MYTSIX C TOUKU 3PEHUS M1€1arornyecKOi CUCTEMBI.

KiroueBble cJjioBa: yuyuTenb, [EJaroruueckas JA€ATEIbHOCTh  Y4UMTENs, ydeOHas
NEeSATEIbHOCTb, I1€1arOrNYecKasi CHCTEMa, HABBIK, OPraHU3aLIMOHHBIE HABBIKU.

Introduction

Teacher training in general education schools depends on the components of the pedagogical
system and the training of the teacher himself. At the same time, the basic knowledge and skills of a
teacher depend on the elements of the system that form the pedagogical process:

- the goals of training and education;

- the content of training and education;

- methods and forms of organization of training and education;

- means and tasks of training and education;

- technologies of training and education;

- management of the process of training and education;

- the result of training.

In addition, it is necessary for any teacher to know and understand the participants of the
pedagogical process: a teacher and a student. On the basis of this, the teacher develops knowledge
and business qualities about the pedagogical process as a whole, which is the key to the effective
organization of the pedagogical process in the future.

At the same time, the list of knowledge and skills that a secondary school teacher should
master is defined and specified in scientific and pedagogical works. A school teacher should ensure
that in the process of teaching and educating the younger generation, the level of professional
training and pedagogical skills are high. The teacher's pedagogical activity is a dynamic system that
has its own special structure and in most cases consists of the following components: cognitive,
constructive, communicative, informational, organizational, research, etc. skills and abilities.

These skills and abilities in most cases can be expressed in pedagogical works in different
ways. Among the listed skills (abilities), organizational skills have their own place and are largely
considered as components providing for the organization of other skills.

The content of the document “Professional standard of a teacher” [1] shows that
organizational (including teaching, educational, methodological) skills prevail in the
implementation of five labor functions performed by a teacher.
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The purpose of the study (article) - theoretical definition of improving the formation of the
organizational skills of future teachers in higher educational institutions and its implementation
from a practical point of view.

Research objectives:

- definition of the concept of “organizational skills”;

- description of the types of organizational skills and their content;

- identification of ways (aspects) of improving organizational skills;

- definition of pedagogical tasks to improve organizational skills.

With the theoretical definition of the content of pedagogical tasks for improving the
educational skills of future teachers, wide systematic application in the course of educational work,
the formation of organizational skills of future teachers in teaching students at the level of expected
learning outcomes is carried out.

In order to confirm the purpose and objectives of the forecast of the research work, the
content of the work is described.

Research methods

Professional training of future teachers, analysis of scientific, theoretical, educational and
methodological works, researches of CIS and domestic scientists written on the organizational skills
of teachers and their content, collection, conclusion, comparison, clarification of research materials;
empirical-control of organizational skills of future teachers, exchange of views with students and
teachers; conducting surveys within the framework of the research topic; analysis of normative and
educational-methodical documents, testing.

Analysis and results

In addition to knowledge and skills about the components of the pedagogical system, as
already noted, the teachers of secondary schools master the functions characteristic of a teacher,
areas of knowledge and a system of skills. This problem is considered in the process of designing
the training of future teachers, that is, in the development of educational programs.

In the structure of any teacher's activities, their [2]: constructive, organizational,
communicative, informative, developmental, orientation, mobilization, research, technical functions
and their contents are defined. From the spheres of knowledge necessary for a teacher is:
ideological, sociological, moral, psychological, pedagogical, natural science, mathematical,
technical-technological, economic, demographic, medical-physiological, ecological, legal, aesthetic,
cultural, informational, organizational. In addition, the teacher's skills and abilities are: intellectual,
pedagogical and general labor (general-technical or special). Among these, it is possible to highlight
the content of the organizational function of the teacher (given in other works as an activity that
corrects them).

Thus, the organizational functions of the teacher are based on the constructive actions of the
teacher in their implementation [2, pp. 21-22]. This is the practical implementation of the
developed and adjusted projects, the creative activity of the teacher, taking into account the specific
conditions of the educational process.

Organizational activity consists of three aspects:

1. Organization of your narration (story, conversation, lecture).

2. Organization of one's own behavior (pedagogical activity in the conditions of a specific
activity).

3. Organization of students' activities (collective, group, individual), their activities and
actions that allow the teacher to enter such a system and achieve their goals.

Over time, the functions of the teacher and the content of educational areas and skills undergo
changes and are updated. The distinction of pedagogical skills themselves from the point of view of
the logic of the organization of the educational process can also be seen in scientific publications

13].
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In our research work, the “organizational skills” of the teacher are of great interest. In order to
determine and clarify the organizational skills of teachers, a number of research works were studied
and analyzed.

In general, it is known that the concept of “skills” from a pedagogical point of view means
“the ability of students to carry out the knowledge gained in the learning process practically,
accurately, quickly, without errors”.

Once again, it is known that there is no need to replace “skills” with the concept of
“qualification”. In most cases (related to sports, work), “skill” is used interchangeably with the
concepts of “dexterity” and “mobility”.

So, to determine the content of “organizational skills”, let's consider the definition of their
content, components in scientific works.

For the implementation of the teacher's activities, N.V. Kuzmina identifies the following
functional components in the pedagogical system: gnostic, project, design, communicative,
organizational [4]. Subsequently, in the research of the scientist in the last years of the twentieth
century, two more structural and functional components are added to the pedagogical system:
evaluation and project.

The need for organizational skills of a teacher is directly related to the implementation of
professional work activities specified in the document “Professional standard of a teacher”. It can
be said that the organizational skills of the teacher as a whole, including the skills of organizing
educational activities, have been studied from a pedagogical point of view and systematized.lIt is
known that due to the change and improvement of the content of education, its means and methods
have also changed.

L.P. Tyuptya emphasizes the organizational skills and abilities as “the possession of methods
and techniques for performing activities based on the use of knowledge of psychology and
pedagogy, as well as the specifics of organizational activity”. To determine the essence of
organizational skills, it is worth considering the following:

- the organizational activities of the teacher are aimed at organizing the activities of both the
student team and each student and himself;

- the organizational activity is always determined by the goal, and the ultimate goal of
organizational activity is the successful completion of actions as a unity of purpose and content;

- the organizational activities are carried out on the basis of knowledge, experience, and skills
are formed on this basis.

L.T. Tyuptya proposes to consider organizational skills in the following set and sequence [5]:

1) ability to organize the team and its relationships;

2) work planning;

3) organization of various events;

4) combining individual and collective work;

5) coordination of actions of an activist (asset) when working with him / her;

6) control and accounting of work;

7) armed with methods of organizational work and timely transfer of organizational functions.

However, this sequence reflects the structure of educational activity, its stages and does not
reveal the internal mechanisms for the emergence of this organizational skill of the future teacher.

Next, B.D. Krasovsky, who carried out the research work, explains that organizational work is
“readiness to implement a system of practical activities based on knowledge and experience and
aimed at regulating the activities of the team in order to fulfill educational tasks”. Therefore, the
organizational skills of the teacher is manifested:

1) with a system of knowledge about the activities of the organizer and the relationship
between him and his team;
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2) the system of mental actions (control activity, speed of orientation, goal setting, self-
control, self-regulation, etc.);

3) by practical actions [6].

The authors studying the organization of educational activities distinguish a different number
of organizational skills. For example, Z.G. Matveeva, V.l. Nikolaev are grouped into 14 classes. A
similar list and explanation is provided by L.l. Umansky, V.D. Samorovskaya, V.S. Kuznetsova,
etc.

According to M.N. Stankin, the structure of organizational skills includes: the ability to
charge everyone with their energy; the ability to find a job for everyone in accordance with their
skill; creative and performing Initiative; a tendency to organizational activities; assertiveness to
yourself and other people; independence and everyday practicality; sociability, perseverance and
activity, high efficiency and personal organization [7].

N.A. Kuzmina shows the activity structure of the school teacher as follows [8, p. 59]: gnostic,
design, constructing, communicative, organizational skills. Among them, the content of
organizational skills of a physics teacher in teaching problem solving is given as follows: the ability
to organize the research work of students with tasks (analyze, simplify, complicate).

It is emphasized that the structure of the activities of the heads of faculties of universities
includes: gnostic, design, constructive, communicative, organizational activities [8, p. 201-203]. In
particular, the content of the organizational case is manifested as follows:

1) showing initiative in organizing the collective activities of the faculty and all its
subsystems, ensuring the successful implementation of the intended goals and established plans:

2) organization of mutual assistance in the teaching staff on the basis of a system for
monitoring the individual activities of teachers;

3) rely on their deputies in organizing the management of the teaching staff, ensuring the
purposeful and interconnected work of all departments of the pedagogical system;

4) to ensure the performance culture and personal responsibility of all categories of employees
of higher organizations and personnel for the execution of their own orders and resolutions;

5) to encourage the creative and performing activity of their deputies, teachers and students.

Moreover, both in the structure of the teacher's activity, emphasizes the presence of the five
above-mentioned skills and their content [8, pp. 204-205]. Teachers on the content of
organizational skillsshould:

1) Organize the actual start and end of classes and full-fledged work on them, their own and
students;

2) Prepare for classes and organize their time and activities related to their conduct;

3) organize educational information and activities of students related to its perception and
assimilation.

Also, N.V. Kuzmina defines the structure of educational activities of university students in his
scientific research work, which are: gnostic, design, communicative and organizational [8, pp. 205—
206]. For us, the content of organizational skills in it is interesting. According to the teacher-
scientist, they:

1) organize their time, their activities: Workplace, service facilities, control the pace of
independent work;

2) organize your own behavior, including: control of actions, gestures, facial expressions,
emotions;

3) organize their public activities with the acquisition of knowledge and skills necessary for
future professional activities;

4) organize research activities, having the necessary qualities for future professional activity;

5) organize the information collected in the university so that it can be used after graduation
from the University.
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In the 80s of the XX century, N.V. Kuzmina, together with her colleagues, identified the
functional elements(model) of individual pedagogical activity in her scientific and research work.
She emphasized that in their content there are: gnostic (or research), design, compositional,
communicative and organizational elements [9]. According to the teacher-scientist, the
organizational element includes: activities related to the organization of educational information in
the process of presenting it, its assimilation by students, related to their own activities and behavior
in the process of solving a pedagogical problem.

N.V. Kuzmina emphasizes that the elements (model) of the functional solution of educational
tasks consist of 7 units, which are: evaluative, gnostic, predictive, designing, constructive,
communicative and organizational. The content of the organizational element is defined as follows:
“Activities related to the organization of the offered educational information; interaction of students
with it (analysis, synthesis, generalization, transfer); includes his own and students' actions and
behavior subject to achieving the desired results™ [10].

Thus, it can be seen that the organizational skill (element) is defined and distinguished
depending on the purpose, object and subject of the organizational activity, and the level of
education.

S.B. Elkanov examines the aspect of the process of self-education of organizational skills,
showing the stages of formation of organizational skills in students, giving examples of pedagogical
games and exercises for imitating organizational activities, and also gives some practical advice
[11].

According to the research, the ways (options, methods) of forming the organizational skills of
future teachers are proposed:

- development of organizational skills in future teachers through stages of formation of a
whole, targeted complex of professionally oriented didactic tools (V.S. Kuznetsova);

- provision of organizational entrepreneurship and skills through experience
(V.D. Samorovskaya), etc.

In his textbook “Introduction to the profession”, D.K. Poshaev considers the organizational
skills of a teacher as a “qualification” [12, p. 80]. Skill is the result of mastering a new activity,
which is somehow based on one rule and its worthy use in the process of solving specific tasks.
Competent action is manifested in the ability to choose appropriate ways of action, and not just in
the ability to choose, but in their implementation in practice. In addition to being able to choose
qualifying approaches, it requires knowledge of the conditions necessary to achieve the goal.
General conditions for the formation and development of the shaft, ensuring the most efficient are:

- understanding the formulated rule;

- creation an image of the action that is necessary to perform;

- in the process of solving new tasks, you will receive notifications about the effectiveness of
actions.

They form the basis of qualification of teachers, students, etc.in the educational process.

It is noted that among the complex qualifications are the organization of various activities, in
addition to activities related not only to the main function performed by the teacher.According to
the teacher-scientist, the university should take into account the conditions necessary for the
formation and development of organizational skills of future teachers and organize educational
work guided by them.

V.E. Peshkova in her collection of lectures on pedagogy highlights the directions of the
teacher's pedagogical activity [13, pp. 10-11]. The directions of the teacher's activity on its
emphasis are as follows:

I. Constructive activity is associated with the design of the teacher's actions and his own
actions. This includes the following pedagogical activities:

a) formulation of the pedagogical goal;
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b) diagnostics of the level of knowledge of students;

c) selection of the content of the educational material;

d) selection of training methods;

e) design their own actions and the actions of students.

I. Organizational activity involves the organization of one's own and children's activities.
Pedagogical skills in its content:

a) establishing discipline and working conditions in the classroom;

b) encourage the activities of students;

c) organization of their activities on the presentation of the material to the student;

d) organization of one's own behavior in a specific situation;

e) organization of students ' activities;

f) organization of control, pedagogical impact and Correction.

I1l. Communicative activity is aimed at organizing the interaction of the teacher and students,
the interaction of students in the team. Pedagogical activities in its conten aret:

a) establishment of proper interaction with students;

b) implementation of educational work.

IV. Gnostic activity is an activity that requires constant analysis of one's own actions, as well
as the course, development and formation of the personality of children. Pedagogical activities in its
content are:

a) Analysis of the results of training and education;

b) determining the deviation of the result from the set goals;

c) analysis of the causes of these deviations;

d) design of measures to eliminate these causes;

E) the creative search for new methods of teaching and upbringing.

As you can see, in the pedagogical activity of a teacher, an organizational activity is a priority
and works to integrate other skills.

In addition, the author distinguishes the teacher's readiness for pedagogical activity as
theoretical and practical [13, pp. 28-33].

It shows that theoretical training consists of the construction and gnostic activity. In turn, he
writes that constructive activity consists of analysis, forecasting, design and reflexive skills.

And the teacher's practical readiness for pedagogical activity consists of organizational and
communicative skills.

Organizational activity, in its turn, consists of mobilization, information, developmental and
orientation.

Communicative activity consists in the ability to create perceptual, independent
communication, and master pedagogical techniques.

Organizational skills of the teacher are carried out not only in the process of teaching, but also
in accordance with the directions of activity of education, etc. In the work of M.Il. Zabiyako, the
consideration of the personality structure of the future teacher made it possible to divide generalized
organizational skills into groups depending on the content component of educational activities and
the forms of training of the game prevailing at each stage. Thus, the researcher divides
organizational activityinto gnostic organizational activity, organizational activity, reflexive-
analytical organizational activity [14].

Thus, according to research works and educational materials on the internet, “organizational
activityis defined as a management activitythat is the main component of the teacher’s discipline in
managing the pedagogical process and connects other pedagogical skills with each other”.

Specific features of organizational skills are identified in pedagogical works and consist in the
following actions: identifying work, setting goals, demanding work, assigning tasks, monitoring the
assigned work, organizing the execution, summarizing, evaluating, reporting the work performed,
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the ability to focus on a specific object, the ability to create a psychological climate to quickly avoid
obstacles, start with interest, create a positive impact on others.

According to the research results, we know that the organizational skills of a teacher are
correctly determined by the content of the following types of activities, which are (Table 1):

- design (research, constructive activities);

- technological (or operational: organizational, informational, communicative actions);

- analysis-evaluation (control actions).

Table 1 — Organizational skill components in the organization of teaching activities of a
teacher and their content

Ne | The stage of actions Individual organizational skills

1 | Constructive - according to the topic of the study subject: setting the study goal, learning
results, selecting study materials (tasks);

- modeling of teaching activities;

- orderly planning of work in accordance with the age and individual
characteristics of students, according to the material base of the educational
process;

- development of materials for evaluation of educational achievements
(learning results);

- development of assessment criteria;

2 | Technological - engage in learning activities with enthusiasm and interest;

- formation of learning motivation, positive influence on students;

- organization and implementation of teaching/learning activities;

- assignment and organization of its execution;

- organization of information exchange in the course of educational work;

- demanding and monitoring the performance of assigned work;

- assessment and recording of educational activities;

- organization of assessment activities of students;

- to create a psychological atmosphere to quickly avoid the encountered

obstacle.
3 | Analysis and - determining the compliance of the content of educational activities with the
assessment tasks;

- control and self-control;

- conducting an analysis of the performed educational activities;

- monitoring of students' learning progress;

- to determine the perspectives and perspective directions of the development
of the class and individual students within it;

- to determine the effectiveness of the methods used in the framework of
educational activities.

According to Table 1, the training model of the organization of educational activities of future
school teachers should consist of the following components:

1) Education-knowledge of organizational activities;

2) Skills - to be able to carry out constructive, technological, analytical and evaluative actions;

3) Qualitative Pedagogical Qualities are components of pedagogical tact: observation, poise,
restraint, exactingness, trust in a person, initiative, fairness in controversial situations, honesty, the
ability to listen, to understand him.

Pedagogical ethics is, in a broad sense, a professional quality that manifests itself in the
pedagogical process in solving each educational problem, in communicating with individuals or a
team.

The above three components are considered as components of a full-fledged teacher training
in the implementation of organizational skills.Their formation and improvement depends on the
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course of the organization of the educational work of the departments responsible for the training of
university teachers, the content of training.

In addition, the formation of organizational skills of future teachers was carried out through
the identified individual skills.

The defining period of the experiment made it possible to identify the main ways, to choose
tools and methods for the further formation of pedagogical organizational skills.

Diagnostics of the components of organizational skills, reflective and communicative skills
was carried out through self-assessment of future teachers and their assessment of classes with
students. In other words, they were assessed in advance during trial lessons.

Based on the materials of A. Alimov, the components of the emotional-value sphere were
determined, which are the basis for mastering the organizational skills of the future teacher and their
manifestation [15, p.152]. An integral part of this estimate was appropriately used in the research
work of N. Shektibaev [16].

To form the organizational skills of future teachers, they need their qualitative qualities in the
emotional and value sphere, reflecting their personal qualities and value attitudes towards the
educational process. Therefore, first of all, we determined the scales according to their levels of the
emotional-value sphere as follows: high - 7.6-9.0; medium - 4.6-7.5; low - 3.0-4.5 points. The first
indicators obtained in connection with this were as follows (Table 2, Diagram 1).

Table 2 — The level of expression of relations in the emotional-value sphere (before the
experiment)

Level of formation Results

EG, % (82) CG, % (81)
High - -
Medium 51,2 49,4
Low 48,8 50,6

84,2 852
90 +
80 A
70 A
60
50
40 -
30
20
10 ~

NN NN NN NN

D
(@]

o
|
i

High Medium Low

DEG,%(82) ®WCG,%(8l) |

Diagram 1

The results of study of the formation level of emotional-value-forming component of
organizational skills show minor differences in their meanings. A comparison of the experimental
and control groups in terms of the emotional-value sphere component of the acquired organizational
skills and the formation level of pedagogical organizational experience in general shows their one-
level nature.
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The level of manifestation of organizational knowledge of students can be seen in Table 3 and
Diagram 2.

Table 3 — The level of manifestation of organizational knowledge (before the experiment)

Level of formation Results
EG, % (82) CG, % (81)

High - -
Medium 15,8 14,8
Low 84,2 85,2

60 - o1,z 488 49,4 50,6

50

40

30

20

10 0 0

0 e —

High Medium Low

| DEG,%(82) ®CG,%(8) |

Diagram 2

So, the components of the organizational skill are defined. Qualitative analysis of each level
of organizational skills (low, medium, high) was carried out at certain levels.

Next, the components of organizational skills were analyzed. In our study, it was represented
by the following organizational skills: analytical (analysis), project, communicative, organizational,
developmental, orientational, reflexive skills. The indicators of the skill component were also
divided into three levels: low, medium, high. We have shown the obtained results in Table 4.

From the table it can be seen that organizational skills are divided into two levels - low and
medium. But the majority of respondents in the control (67.4%) and experimental (68.3%) groups
showed them at a low level.

The obtained results show the monotony of the respondents' actions in solving organizational
problems and performing them according to the given algorithm.

The analysis of the results obtained showed that 57.3% of the students of the experimental
group and 56.8% of the respondents in the control group-there are significant discrepancies in their
opinions on reflexive skills and the opinions of students; 42.7% of the EG respondents and 43.2%
of CG students' ideas about future physics and biology teachers and student self - esteem are
observed at an average level. In this case, the specified percentage of students leads to difficulties in
predicting the opinions of learners. This shows that reflexive skills are not formed enough.
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Table 4 — Indicators of the level of formation of organizational skills

Organizational skill Levels
Low Medium High
EG, %(82) | CG, %(81) | EG, % (82) | CG, % (81) | EG, % (82) | CG, % (81)

Analytical 78,1 77,8 21,9 22,2 - -
Project 64,7 65,4 35,3 34,6 - -
Communicative 59,8 61,7 40,2 38,3 - -
Organizational 76,8 74,1 23,2 25,9 - -
Developmental 73,2 74,1 26,8 25,9 - -
Orientational 68,3 61,7 31,7 38,3 - -
Reflexive 57,3 56,8 42,7 43,2 - -
Average value 68,3 67,9 31,7 32,1 - -

After the ascertaining experiment, we carried out a formative experiment on academic
subjects. They were organized at seminars on pedagogical courses: “Measuring assessment
technologies”, “Methods of teaching physics”, “Methods of teaching biology”, “Pedagogical skills”,
etc. and pedagogical tasks on SIW, SIWT according to the model we proposed.

Conclusion

In order to determine the ways (methods) of improving the formation of future teachers of
higher educational institutions, the work carried out in scientific research works is guided.

Two aspects or two ways of improving training are known, which are: substantive and
procedural or intensive and extensive.

They can be considered individually. Improvement through the content aspect is carried out
through the improvement of the content of educational programs, curricula, teaching aids and
pedagogical tasks. And improvement through the procedural aspect: methods and ways of training,
organizational forms are provided. Among them, the priority is the course of dual training.

Intensive ways (methods) of future teachers to improve the formation of organizational skills
of the identified educational activities are provided by pedagogical systemcomponents. In
particular, the improvement of the educational goals, the enrichment of the content, the use of
innovative methods and techniques. And the extensive way is associated with the wide use of
technical means, including technical means of teaching, motivation, activation of participants in the
educational/training process.

We believe that it is correct to improve the organization of teaching activities of future
teachers by improving the substantive and procedural aspects for our research work. In particular,
the widespread use of pedagogical tasks as tools and components of the content of training gives its
results.

Pedagogical tasks include:

1. Setting the goal and objectives of training;

2. Content of training;

3. Teaching methods;

4. Forms of educational organization;

5. Teaching tools;

6. Learning technologies;
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7. Mastering methods of educational activities in accordance with the goal of organizing
education, business, skills and student activity;

8. Planning the teacher's educational activities; carrying out pedagogical analysis of the
teacher's educational activities;

9. The widespread use of the method of checking students' knowledge and entrepreneurship
gives positive results.

In addition, the implementation of the project method and the case method is the basis for the
formation of the studied training at a high level, and for the improvement of organizational skills.
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