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FEATURES OF THE IMPLEMENTATION OF THE PEDAGOGICAL REFERENDARIAT
PROGRAM ON THE BASIS OF THE INTERN PLATFORM

Abstract. The article describes the creation of an interactive INTERN platform, which is
considered as a communicative and intellectual resource integrating various components, as an
opportunity for inter-partner interaction, including the involvement of interested bodies and
business structures, and will be aimed at building effective communication and exchange of
experience, cooperation and partnership, which, in turn, will contribute to the formation of a
transparent scientific and educational environment for the exchange of knowledge, competencies,
the expansion of professional and interuniversity ties with existing partners and collaboration of
teachers. The article presents the schematic structure of the INTERN innovation platform, which
includes various mechanisms that allow implementing the communicative resistance of the
program.

The purpose of the Program is to develop and implement a new format for training young
teachers through a pedagogical scholarship, which will allow us to reach a new advanced quality of
this training; increase the number of stakeholders involved in the process, i.e. make it transparent
and redistribute resources to strengthen the practical orientation of training; create a new vector of
interaction ‘school — university’; attract future applicants to the university's educational programs
for teachers, which, ultimately, will contribute to increasing the competitiveness and demand for the
teaching profession. The target audience of our program are teachers with experience of
pedagogical activity from 0 to 3 years.

Keywords: pedagogical referendariat, post-bac programs, professional adaptation, teacher
collaborations, INTERN platform.

*Bi3ze oypuic cinmeme Hcacamvls:

Zavalko N.A., Sakharieva S.G., Yespolova G.K. Features of the Implementation of the Pedagogical
Referendariat Program on the Basis of the Intern Platform // Scayu ynusepcumemininy xabapuwwicer. — 2023. —
Ne4 (130). — B. 236-244. https://doi.org/10.47526/2023-4/2664-0686.20

*Cite us correctly:

Zavalko N.A., Sakharieva S.G., Yespolova G.K. Features of the Implementation of the Pedagogical
Referendariat Program on the Basis of the Intern Platform // lasaui universitetinin habarshysy. — 2023. — Ne4
(130). — B. 236-244. https://doi.org/10.47526/2023-4/2664-0686.20

236


https://doi.org/10.47526/2023-4/2664-0686.20
https://doi.org/10.47526/2023-4/2664-0686.20
https://doi.org/10.47526/2023-4/2664-0686.20
https://orcid.org/0000-0002-4338-6535
https://orcid.org/0000-0003-2776-8645
https://orcid.org/0000-0002-0241-7657

ISSN-p 2306-7365

SACAYH YHUBEPCHTETIHIH XABAPIIIBICHI, Ne4 (130), 2023 ISSN-e 2664-0686

H.A. 3aBaaxo!, C.I'. Caxapuena?, I' K. EcniosioBa®
Yneoazoeuxa svinvimoapinbiy dokmopet, npogeccop
C. Amandiconos amvinoazel lvizvic Kazaxcman ynusepcumemi
(Kazaxcman, Ockemen x.), e-mail: zavalko_na@mail.ru
Znedazoaura bIILIMOAPLIHBIY KAHOUOAMbL, KAYbIMOACIbIPBLIZAH Npodeccop
C. Amandiconos amwinoazel lvizvic Kazakcman ynusepcumemi
(Kazaxcman, Ockemen x.), e-mail: sakhariyeva@mail.ru
3PhD, C. Amaniconos amvinoaswt Llvievic Kazaxcman ynugepcumeni
(Kazaxcman, Ockemen x.), e-mail: gulden.11@mail.ru

INTERN miiargopmachbIHbIH 6a3achbIHAa NeJaroruKaIbIK pedepenaapuar 0araapjaMacbiH
sKy3ere acbIpy epeKileJiKTepi

Angatna. Makana INTERN unTepakTuBTI miuaTdopMackiH Kacayasl CUIIATTayFa apHaJFaH,
OJ1 OpPTYpJII CHUNATTarbl Kypamjaac OeiikTepAi e3iHe OipiKTIpeTiH KOMMYHUKATHBTIK-3USTKEPIIK
pecypc peTiHAe KapacThIpbLIaibl, COHbIMEH Oipre OHBIH iIIiHJE MYIAeNi oprangap MeH OusHec-
KYpBUIBIMIApbl TapTa OTBIPHIN, CEPIKTECTEpP apachbIHIAFbI ©3apa dPEKETTeCy MYMKIHIITT peTiHjae
KapacThIpPbUIaIbl JKOHE THIMII KOMMYHHUKAIMS MEH ToXipuOe alMacynbl, BIHTBIMAKTACTBHIKTHI,
CEpIKTECTIK TEH KOOMEpalusHbl KypyFa OarbITTanmaapl. ©O3 Ke3eriHae oy OuUTIMMEH,
KY3BIPETTUTIKTEPMEH anMmacy OOWBIHILA TPAaHCHAPEHTTI FBUIBIMU JKOHE OumiM Oepy opTachlH
KAJIBIIITACTRIPYFa, KOJIa 0ap CEpIKTECTEPMEH KOHE MEAarorTepIiH BIHTHIMAKTACTBHIFBIMEH KOCiOH
KOHE KOFapbl OKY OpPBIHIApbl apacblHAAFbl OailllaHbICTapAbl KEHEHTyre BIKNAIbIH THUTI3€TIH
Oomampl. Makamaga OarmapiiaMaHblH KOMMYHHKATHBTI PE3UCTEHINMSICHIH KY3ere achIpyFra
MYMKIHIIK OepeTiH opTypai MmexaHmsmiaepAi KaMmTUThIH INTERN uHHOBaIUsNBIK alaHBIHBIH
ChI30aJIBIK KYPBUIBIMBI KENTIPIITEH.

barmapnamanblH MakcaThl — TMEJarorukalblK peepeHAyM apKbUIbl jKac MyFamimMaepal
nasipyiayAblH JkaHa (OpMAaThiH JaWbIHAAY KOHE €HTI3y, Oyl 0i3re OChl OKBITY/ABIH JKaHa O3bIK
camacblHa KOJ JKETKi3yre MyMKIHJIIK Oepeji; MpoIecKe KaThICAaThlH MYAJEN TapanTapAblH CaHbIH
KOOCHUTY, SFHH, OKBITYJIbIH NPAKTHKAIBIK OaFbITBIH KYIIEHTY VIIIH OHBI allblK €Ty JKOHE
pecypcTapbl Kaiita 0ely; «MEKTeN MeH YHHBEPCUTET» apachbIHAAFbl ©3apa OPEKETTECTIKTIH KaHa
BEKTOPBIH Kypy; OoJjamiaK Talankepiepll yHHUBEPCUTETKE MyFaliMaepAiH OuriM  Oepy
OarapramanapblHa TapTy, Oyl caiiblll KelreHjae MyFalliM MaMaHJbIFblHA Oocekere KaOlaeTTiTiK
MIeH CYPAHBICTHI apTTHIpyFa KoMeKkTecedi. bi3aiH O0armapiaMaMbI3plH MaKcaTThl ayauTopusicsl — 0-
JIeH 3 JKbUTFa ICUIHT1 TIelarOTUKaIbIK 0TI 0ap megarorrep.

Kiar ce3nep: nemarorukaibik pedepenaapuar, post-bac 6armapiamanap, kociou Geitimaeny,
negarorrep apachiHaarbl bIHTRIMAKTAcTHIK, INTERN mnatdopmachst.
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Ha 6a3e maatdopmbl INTERN

237


mailto:zavalko_na@mail.ru
mailto:sakhariyeva@mail.ru

ISSN-p 2306-7365

SACAYH YHUBEPCHTETIHIH XABAPIIIBICHI, Ne4 (130), 2023 ISSN-e 2664-0686

AHHoTanusi. CTaThsi TMOCBSIIEHA OINUCAHUIO CO3/IaHUS MHTEPAKTUBHON 11aTdopmbl
INTERN, koropasg  paccMarpuBaeTcs KaK KOMMYHMKAaTHBHO-MHTEIUIEKTYyaJIBHBIA  PeECypc,
MHTETPUPYIOUN B ce0e pa3IM4YHOro pojJia COCTABISIONINE, KAK BO3MOXKHOCTh MEKIApPTHEPCKOTO
B3aMMO/ICICTBHS, B TOM YHCJIE C IPUBJICUCHUEM 3aNHTEPECOBAHHBIX OPTaHOB U OU3HEC-CTPYKTYD, U
Oydger HampaBjieHa Ha TMOCTpoeHHEe dS(PPEKTUBHOW KOMMYHHKAIMM UM OOMEHA OIBITOM,
COTPYIHHUYECTBA, MAPTHEPCTBA M KOOMEpallMd, YTO, B CBOIO oOuepelb, OyneT crnocoOCTBOBATh
(OpPMUPOBAHHUIO TPAHCIAPEHTHON HAy4yHOW W OOpa30BATENBHOW Cpelbl M0 OOMEHY 3HaHUSIMU,
KOMITETEHIMSIMH, PACHIMPEHUI0 MPO(GECCHOHATIBHBIX UM MEXBY30BCKUX CBS3€H C HMEIOLIUMUCS
napTHepaMu H KOJUIa0opamusMH IeJaroroB. B crTaThbe NpUBEIACHA CXEMaTHYecKash CTPYKTypa
nHHOBanMoHHOM Tu1aTdopMbl INTERN, Brmrowaromass pa3audyHble MEXaHU3MBI, ITO3BOJISIOIIHE
peann30BaTh KOMMYHUKATUBHYIO PE3UCTECHIIMIO TPOTPAMMBI.

Lenbto Ilporpammel siBnsieTcss pa3pabOoTKa W BHEIpPEHHE HOBOro (opmara MOATOTOBKHU
MOJIOJIBIX TIEJAroroB 4epe3 MeJarornueckuii pedepeHauar, 4ToO IO3BOJUT BBIMTH HAa HOBOE
OMeperKarolllee KaueCTBO ATOM MOATOTOBKH; YBEJIWYUTh KOJIMYECTBO BOBJIECYEHHBIX B IPOLIECC
3aMHTEPECOBAHHBIX CYOBEKTOB T.€. CACJIATh €r0 TPAHCIIAPETHBIM U TIEPEPACIIPEACIIUTD PECYPCHI IS
YCUJICHUS] TPAKTHUECKON HAmpaBJICHHOCTH OOY4YEHHS; CO3/1aTh HOBBIA BEKTOP B3aUMOJICHCTBUS
«IIKOJIa — BY3»;, TpHBICYh OyIymUx aOUTypUEHTOB B YHHBEPCHUTET HA YUHUTEIHCKUE
o0Opa3oBaTeNnbHbIe MPOrPaMMBbI, YTO, B KOHEYHOM CYeTe, OyAeT CIOCOOCTBOBATH MOBBILICHUIO
KOHKYPEHTOCIIOCOOHOCTH M BOCTPEOOBAHHOCTH y4YUTENIbCKOW mpodeccun. LleneBoit aymuropueit
Haled TporpaMmsl SBJISIIOTCA MEJArOTU CO CTaKEM IeJarorudeckon aesrenbHoct oT 0 1o 3 ner.

KawueBbie  cioBa: MeJarornyeckuii  pedepeHaapuar, MPOrpaMMbl post-bac,
npodeccuoHalIbHas aanTanus, Kojuiadopanuu negaroros, margopma INTERN.

Introduction

Professional adaptation of a teacher is an important link to ensure full and long-term
integration into the professional-pedagogical community, as well as to harmonize the teacher's
interactions with the professional-pedagogical environment (V.A. Slastenin, V.P. Kashirin, 2001)

[1].

The main tasks of professional adaptation of a teacher, in our opinion, are: familiarization
with the professional and pedagogical environment; ensuring a successful professional start of a
young teacher; ensuring professional socialization; development of professional and methodological
competence; formation of an individual style of pedagogical activity; ensuring a ‘smooth’ transition
from theoretical knowledge to real practice; relieving the emotional tension of a young teacher;
amortization of barriers to interpersonal communication; providing psychological and pedagogical
support for the teacher; building professional and personal development prospects; joining the
school corporate culture.

However, as pedagogical reality shows, more than 50% of young teachers who left the ‘walls’
of the school, having pedagogical experience from 0 to 3 years, as a consequence of negative
experience have serious psychological barriers and negative emotional-psychological ‘trace’ in life
associated with pedagogical activity.

Our 2022 survey of young teachers (total 102 respondents) (experience from 0 to 3 years) in
Ust-Kamenogorsk city showed that young teachers often face a high rate of leaving the profession
in the first few years after starting work. The results showed that a significant proportion of young
teachers decide to leave the profession due to various reasons: 25% of teachers cited
misunderstanding and conflict situations with students parents, as well as lack of support and
assistance in such situations among the teaching community and insufficient support from the
administration as reasons. 47% of young teachers cited insufficient support and mentoring in their
first years of work. Young teachers lack support and mentorship in the first years of their teaching
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career. The mentoring institute for young teachers lost its strength during the collapse of the USSR,
and a new form does not yet exist. Lack of experienced mentors can make it difficult for young
teachers to adapt to the profession. 32% of teachers noted insufficient recognition and incentives:
young teachers lack recognition and incentives for their hard work and achievements, lack of
rewards and recognition can decrease motivation and encourage leaving the profession. 45% of
young teachers report high workload and overload: young teachers faced high workload and
overload, especially during the period of adaptation to the profession. The questionnaire revealed
that some young teachers spend a significant amount of time on lesson preparation and
documentation, which can negatively affect their performance and work-life balance. 68% of young
teachers indicated that they face challenges in integrating modern technology into the classroom,
and lack of practical training limits the effective use of technology, which in turn can affect
performance. The conducted research, as well as many years of work experience of the authors of
the article in schools of the Republic of Kazakhstan allow us to identify a number of key problems,
on which we focused in the course of implementation of the project ‘Pedagogical referendariat as a
condition of professional adaptation of a young teacher on the basis of the INTERN created
innovative platform’, to which we referred: the need to differentiate the problems of young teachers
by the length of their teaching experience (from 0 to 1 year and from 1 to 3 years), therefore, work
with such teachers will have strictly differentiated character.

Research methods and materials

The target audience was young teachers with 0 to 3 years of work experience.

The study of the problem of pedagogical referendariat included various methods that allow us
to get a comprehensive view of the problem. Here are the research methods we used in studying the
problem of pedagogical referendariat: literature analysis - conducting a literature review and
analyzing scientific publications, articles, books and documents related to pedagogical
referendariat; surveys - conducting surveys among teachers and other participants in the educational
process to assess their opinions about the pedagogical referendariat, its effectiveness, advantages
and disadvantages; observation - conducting observation of young teachers in different educational
institutions to obtain practical information about the problems and challenges faced by the
participants. Combination of different research methods will provide a deep understanding of the
problem of pedagogical referendariat and identify possible ways to address and improve it.

Results and discussion

Pedagogical referendariat as a source of quality teacher training plays an important role in
social, economic, political development of Kazakhstan. According to the results of the TALIS
survey, only 30% of teacher-participants believe that teaching profession is valued in the society.
According to the research [2] of Kazakhstani scientists, only 22% of students-graduates are going to
work at school. Within 1-3 years, 55% of young teachers leave the profession. International
practice shows that ‘soft’ ‘entry into the profession’ will allow undergraduate teachers to be ready
to carry out pedagogical activities only when they undergo pedagogical internship [3-4].

In Kazakhstan, the idea of organizing pedagogical internship was voiced by Sayasat Nurbek,
the Minister of Science and Higher Education of the Republic of Kazakhstan. He noted that in order
to make the training of our teachers meet the world standards, it is necessary to harmonize the list of
teaching internships accepted in the world practice. For this purpose, universities should generally
revise the model of education and move to advanced training of personnel demanded by employers

[5].

The study of scientific research of Kazakhstani scientists confirms the correctness of the
chosen direction of research to achieve the set goal of the Project. The studies of Rusanov V.P. [6],
Kakieva L.H., Zhumakanov U.S., Abil, R.E. [7] highlight the importance of pedagogical
referendariat for professional adaptation of young teachers in order to achieve high quality training

239



ISSN-p 2306-7365

SACAYH YHUBEPCHTETIHIH XABAPIIIBICHI, Ne4 (130), 2023 ISSN-e 2664-0686

of graduates stimulating personal and professional growth; to provide °‘soft’ entry into the
profession; to solve the problem of deficit of pedagogical staff.

Despite the fact, that pedagogical referendariat is quite widely used in the world system of
retraining, as well as at the stage of post-baccalaureate, however, in Kazakhstan's science, the
problems of introduction and subsequent development of referendariat remain unresolved both in
theoretical-methodological, and in practical terms.

Russian scientists and researchers actively implement the practice of pedagogical internship.
Many Russian universities have experience in implementing pedagogical internships, e.g. Moscow
City Pedagogical University, Transbaikal Humanitarian and N.G. Chernyshevsky Pedagogical
University, Moscow City Psychological and Pedagogical University [8]. On the basis of the Ural
State Pedagogical University, the program of pedagogical internship including a set of practical and
theoretical modules was developed and tested [9].

At V.P. Astafyev Krasnoyarsk State Pedagogical University, the main idea is in providing
practical innovative orientation of professional training of bachelors [10]. Each of the above
universities has its own approach to the organization of pedagogical internship.

In this regard, our proposed approach in the organization and implementation of the
pedagogical referendariat program will allow us to avoid the deficit of young teachers in the future,
regulate social relations, make grant investments in young teachers cost-effective, and eventually
extrapolate our experience in the post-baccalaureate system throughout the country.

The above-mentioned problems of young teachers actualized the search for fundamentally
new adaptive practices of professional adaptation of young specialists (tutoring, mentoring,
internship, referendariat), which will be able to increase the degree of adaptability of graduates,
competitiveness and demand for university graduates in the labor market.

However, as foreign practice shows, the above-mentioned problems are easily amortized with
the help of practice-oriented programs, which in different countries have different names: a trial
year of work at school (Great Britain); the first year of work at school (Japan); referendariat
(Germany); the program of introduction to profession (Canada); internship (the USA), in CIS
countries this type of training is better known as pedagogical internship. In our country this type of
training has not yet found a proper spread in pedagogical post-Bac practice, although such programs
are successfully used in the practice of medical education and show their high efficiency.

Post-Bac programs in teacher education can provide additional professional training for
teachers who already have bachelor's degree in another field; they include the following:

- teacher training: preparation for teaching, including teaching methodology, curriculum
development, lesson planning, and assessment of learning achievements;

- practicum and internship: opportunities to spend time practicing in schools or daycare
centers to gain experience of working with students.

- certification: upon completion of the program, trainees can earn a certificate that will allow
them to teach at schools.

Our approach in developing the Post-Bac Program is based on the development of the
INTERN innovation platform, which allows us to integrate organizational, pedagogical and
technological resources into a single whole, to carry out trans-relational communication between all
participants in the project activity.

The main concept of the project is to develop and further use an adaptive program
(referendariat) as the basis for professional adaptation of young teachers. The implementation of
such an adaptive program is seen as the most important stage of post-baccalaureate, which allows us
to ensure the highest possible level of professional competencies necessary for practical activity at
the beginning of the professional career, as well as successful professional adaptation, which will
eventually allow to objectively assess the professional qualification of young teachers, to provide a
‘soft” entry into the profession, ensuring full adaptation, and thus will eliminate the shortage of
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young teachers at schools. The INTERN innovation platform will be the catalyst for transformation
of modern pedagogical education and will work for professional advancement in teacher training.

Our approach in the organization of the Project is based on the use of the innovative platform
INTERN, where the implementation of an adaptive program for the professional adaptation of
young teachers will be carried out. In addition, Kazakhstan has no experience in organizing and
implementing programs of pedagogical referendariat.

A schematic representation of the process of professional adaptation of a young teacher on
the basis of the INTERN innovation platform is shown in Figure 1.

Goal: full and long-term adaptation of a young teacher in the
educational environment of the school

Approaches:
- individualized:;

2 - competence-based,;
L - integrative;
Og - collaborative;
hay - reflexive; g
c - practice-oriented. =
= | £
S Phases: 2
;fé - organizational; E
& - exploratory;
<3 - analytical.
>
S |
>_ - - -

| INTERN virtual innovation platform |

| Tutoring and mentoring support |

|
- Result |

Figure 1 — Schematic representation of the process of professional adaptation of young
teachers on the basis of the INTERN innovation site

The goal of this process is full and long-term adaptation of young teachers in the school
educational environment.

The main principles of the program implementation are:

- Individual approach: The program should take into account the needs and interests of each
graduate student. Each student may have his/her own unique research directions and goals.
Availability of experienced and qualified academic supervisors who can provide mentorship and
support to the trainees in their research work.

- Integration of theory and practice: The program should promote the integration of theoretical
knowledge with practical experience. Graduate students should be able to apply their knowledge to
real pedagogical situations.

- Collaboration and Experience Sharing: Fostering an active research and educational
community where graduate students can share experiences and collaborate with colleagues and
supervisors.
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- Continuum of Education: The program can focus on training graduate students as both
future researchers and future educators, allowing them to develop both research and teaching skills.

- Assessment and feedback: Regular assessment of postgraduate students' progress and
providing them with feedback to improve their performance and development.

- Adherence to ethical standards: Adherence to ethical norms and standards in all aspects of
postgraduate research and teaching.

The main methodological approaches in the implementation of the pedagogical referendum
program are competence-based, reflective, collaborative.

Competency approach  (G. Halazh, S.E. Shishov, I.A.Zimnyaya, A. Zhaitapova,
W. Humacher, M.K. Zhadrina) is applied by us as a theoretical and methodological research
strategy, which allows us to create a system of requirements for the organization of educational
space of an educational institution, which assumes the results of education in the form of
competencies and promotes the practice-oriented nature of young teachers' internalization and
strengthens the role of their independent work on solving problems and situations that imitate socio-
professional problems, as well as the method of modeling the results of education as norms of its
quality.

The reflexive approach is the main tactic of the project (N.G. Alekseev, V.V. Davydov,
V.A. Kuznetsov, N.I. Lefebvre, V.M. Nepomnyaschaya, I.N. Rozin, I.N. Semyonov,
G.P. Shchedrovitsky) as this approach implies the use of personal mechanisms of reflexion in the
process of educational activity, i.e. the subject's awareness of its elements: ways of activity,
emerging problems and ways of their solution, emotional changes, forms of communication,
methods of self-analysis.

The practice-oriented tactics of work is a collaborative approach (A.V. Dorofeev, E.F. Zeer,
A.A. Ostapenko, N.K. Chapaevi, etc.), which will allow the integration of interaction of all project
participants, the eclecticism of the proposed ideas, the lack of hierarchy of information received.

Taking into account the applied nature of the Project, the research is correlated to the
experimental type and therefore should include all stages of this method of research in pedagogical
science:

1. The first stage — organizational, includes all the organizational aspects of the Project,
namely: the creation of the INTERN innovative platform for pedagogical referendariat, preparation
of methodological, psychological and substantive support of the content of the program of
pedagogical referendariat, involvement of direct participants (young teachers) of the Project.

2. The second stage — research, aimed directly at organizing and conducting pedagogical
referendariat on the INTERN innovation site.

3.The third stage — analyticcal, involves the analysis and generalization of the obtained
research results, through a series of publications and report.

The key basis of the program is the INTERN innovation platform, which is considered as a
communicative and intellectual resource that integrates various components, as an opportunity for
inter-partner interaction, including the involvement of interested bodies and business structures, and
will be aimed at building effective communication and exchange of experience, cooperation, and
partnership, which, in turn, will contribute to the formation of a transparent scientific and
educational environment for the exchange of knowledge and competence.

Pedagogical design of the program will be focused on young teachers with experience from 0
to 3 years and include technological, pedagogical, methodological and psychological components.

The INTERN innovation platform will be the catalyst for transformation of modern
pedagogical education, and work for professional advancement in teacher training. The INTERN
interactive innovation platform developed by us allows young teachers to register, take surveys,
determine the request, view information about the main news of the project, have the opportunity to
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join the professional community “PEDINTERNARI”, receive help and support from the curators
and tutors of the platform.

Currently, more than 150 teachers of the East-Kazakhstan region, whose work experience
does not exceed 3 years, have been registered and surveyed on the INTERN virtual platform, their
requests have been determined and differentiated by groups: project management structure, project
implementation in the format of additional education.

Conclusion

As visible prospects for the development of the pedagogical referendariat project we have
outlined:

- introduction of distance forms of education and training using virtual means, sites, platforms
can significantly improve the training of future teachers;

- the second perspective of the pedagogical referendariat development is connected with the
research and innovative component of the educational process organization. Referent trainees
should be familiar with current scientific research and innovations in the educational field. Their
task will be to analyze how these ideas can be applied in practice and to develop their own
innovative approaches to teaching and learning.

- an important perspective for the development of teacher-referendariat education is the
development of mentoring and tutoring systems. Experienced teacher-mentors play an important
role in training of referendariat teachers, and the development of a quality mentoring system can
help to improve the quality of training and orient young teachers to the practical aspects of
professional activity.

However, in our opinion, the effectiveness of the implementation of the pedagogical
referendariat program depends on the timing of the implementation of the post-bac program,
students' awareness of the importance of the pedagogical referendariat, and the pedagogical support
of the post-bac trainees.

The research is carried out within the framework of grant financing of the Ministry of
Education and Science of the Republic of Kazakhstan for scientific and scientific-technical projects
for 2023-2025, grant Ne AR 19679046 — IRN of the project «Pedagogical referendariat as a
condition for professional adaptation of a young teacher on the basis of the created INTERN
innovation platformpy.
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